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1. INTRODUCTION 

The Nedschroef Group, consisting of Royal Nedschroef Holding and all its affiliates, e.g. 

Nedschroef Fasteners GmbH and the companies affiliated pursuant to Section 15 of the 

German Stock Corporation Act (AktG), inter alia CP Holding GmbH, CP immobilien GmbH, CP 

Tech GmbH, Nedschroef Altena GmbH, Nedschroef Aviation Fasteners GmbH, Nedschroef 
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Beckingen GmbH, Nedschroef Plettenberg GmbH, Nedschroef Fraulautern GmbH, Nedschroef 

Schrozberg GmbH, Leist Beteiligungs GmbH, Leist Gewindesicherungs GmbH, Leist Holding 

GmbH & Co. KG, Leist Oberflächentechnik GmbH & Co. KG, Leist Oberflächentechnik s.r.o., Leist 

Verwaltungs GmbH (each individually "Nedschroef-Company" or jointly also "Nedschroef") is 

aware of its social responsibility. Nedschroef is committed to respecting human rights and the 

environment in its business activities. The aim is to identify and assess possible violations of 

human rights or environmental regulations at an early stage and to take measures to protect 

the rights of those affected in the best possible way or to minimize impacts in the best possible 

way. 

The way in which we work with suppliers of goods and service providers (hereinafter jointly 

referred to as the "Supplier") makes a significant contribution to the achievement of 

Nedschroef's compliance goals, in particular compliance with legal regulations and sustaina-

bility goals. Fair treatment of Suppliers is therefore an important part of Nedschroef's Supplier 

management, in addition to economic, ecological and social aspects. 

For future cooperation, Nedschroef agrees with the supplier that the following provisions 

("Code of Conduct") will apply. The Supplier shall use its best endeavors to comply with all 

principles and requirements of the Code of Conduct and to contractually oblige any of its own 

business partners, including subcontractors and suppliers, to comply with the provisions set 

out in this Code of Conduct. Furthermore, the Supplier undertakes to communicate the content 

of this Code of Conduct to its employees, agents and subcontractors ("Representatives") in 

an understandable manner and to take all necessary precautions for the implementation of the 

requirements of the Code of Conduct and will cooperate with full transparency if a (potential) 

violation of its principles occurs. 

The Code of Conduct is based on national laws and regulations such as the Supply Chain Due 

Diligence Act ("LkSG") and international conventions such as the United Nations Universal 

Declaration of Human Rights, the Guidelines on Children's Rights and Business Conduct, the 

United Nations Guidelines on Business and Human Rights, the International Labor Standards 

of the International Labor Organization, and the Ten Principles of the Global Labour Organiza-

tion United Nations Compacts. 

This Code of Conduct represents the minimum standard for the actions of all representatives 

of the Supplier. In any case, the laws of the country or countries to which a matter, relationship 

or business situation is associated shall apply in addition and, to the extent that they conflict 

or deviate, shall take precedence over this Code of Conduct. 

Any violation of this Code of Conduct may have serious consequences. In particular, additional 

misconduct will therefore not be tolerated. In doing so, Nedschroef will not take into account 

the importance of the Supplier to it. 
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2. REQUIREMENTS FOR THE SUPPLIER 

2.1 Compliance with laws 

Nedschroef has high standards for the integrity of its actions and behavior. Nedschroef and all 

its Suppliers are obliged to comply with all applicable laws. This principle of compliance also 

expressly applies if Nedschroef and/or one or more Suppliers would gain (allegedly) ad-

vantages by violating a law. 

2.2 Social Responsibility 

2.2.1 Respect for human rights 

Nedschroef supports and respects the protection of international human rights as enshrined 

in the United Nations Universal Declaration of Human Rights and the fundamental conventions 

of the International Labour Organization. Nedschroef will ensure that if private or public secu-

rity forces are used, the security personnel have received formal training in the Code of Con-

duct, procedures, and relevant human rights conventions. Nedschroef supports and respects 

the personal dignity, privacy and rights of each individual. 

Nedschroef explicitly rejects child and forced labour or involuntary prison labor and will give 

all employees the choice to leave their employment freely upon reasonable notice and adhere 

to the obligations of the UK Modern Slavery Act 2015. Nedschroef also explicitly rejects work 

that is facilitated by human trafficking and makes this a criterion in the selection of Suppliers 

and business partners. 

In particular, the Supplier undertakes to comply with the Convention on the Minimum Age for 

Admission to Employment (International Labour Organization Convention 138)1 and the Con-

vention on the Prohibition and Immediate Action for the Elimination of the Worst Forms of 

Child Labour (International Labour Organization Convention 182)2. If a national regulation on 

child labour provides for stricter standards, these must be observed as a matter of priority. 

The Supplier does not supply products that contain conflict minerals that directly or indirectly 

finance or support armed groups and cause human rights violations, as set out in Annex II of 

the OECD Due Diligence Guidelines for Responsible Supply Chains for Minerals from Conflict-

Affected and High-Risk Areas (OECD DDG)3 described. Nedschroef expects its Suppliers to 

 
1 Convention No. 138 of the International Labour Organization of 26 June 1973 on the Minimum Age for Admission to Employment 

(Federal Law Gazette 1976 II pp. 201, 202), available in German on page www.ilo.org 
2 Convention No. 182 of the International Labour Organization of 17 June 1999 on the Prohibition and Immediate Action for the Elimina-

tion of the Worst Forms of Child Labour (Federal Law Gazette 2001 II pp. 1290, 1291), available in German on page www.ilo.org 
3 OECD Due Diligence Guide to Responsible Supply Chains for Minerals from Conflict-Affected and High-Risk Areas, available at 

https://www.oecd.org/de/publications/oecd-leitfaden-fur-die-erfullung-der-sorgfaltspflicht-zur-forderung-verantwortungsvoller-

lieferketten-fur-minerale-aus-konflikt-und-hochrisikogebieten_3d21faa0-de.html 

https://www.oecd.org/de/publications/oecd-leitfaden-fur-die-erfullung-der-sorgfaltspflicht-zur-forderung-verantwortungsvoller-lieferketten-fur-minerale-aus-konflikt-und-hochrisikogebieten_3d21faa0-de.html
https://www.oecd.org/de/publications/oecd-leitfaden-fur-die-erfullung-der-sorgfaltspflicht-zur-forderung-verantwortungsvoller-lieferketten-fur-minerale-aus-konflikt-und-hochrisikogebieten_3d21faa0-de.html
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comply with their due diligence for mineral supply chains in accordance with the recommen-

dations of the OECD DDG as well as other applicable regulations, such as the EU Conflict Min-

erals Regulation. 

2.2.2 Fair work, diversity, ethical standards 

Nedschroef stands for multicultural, supportive cooperation and equal opportunities, and pro-

hibits behaviour including gestures, language, and physical contact, that is sexual, coercive, 

threatening, abusive or exploitative. Discrimination on the basis of race, ethnic origin, sex, reli-

gion, belief, disability, age, sexual identity or other personal characteristics has no place at 

Nedschroef or its Suppliers.  

The Supplier shall ensure fair working conditions, in particular in the form of fair remuneration, 

and will compensate employees fairly and refrain from offering excessively low wages (“wage 

dumping”). The Supplier shall pursue a zero-tolerance policy towards any discrimination based 

on any of the above criteria. The Supplier must ensure that it supports and promotes diversity 

in relation to all religious, human, ideational and ethnic aspects, as well as in relation to all 

sexual identities, sexual orientations and genders by complying with all applicable laws on pre-

venting employment discrimination. The Supplier fully advocates for inclusion in its workforce 

of minorities and indigenous people, also during new employee recruitment. 

The Supplier ensures the safety of its employees in all its business activities by following and 

committing to the advice and protocols of the World Health Organization.  All employees must 

be protected in accordance with applicable occupational health and safety laws to the best 

possible extent, for example ensuring a clear fire-protection protocol. If external service pro-

viders (private or governmental) are contracted to protect Suppliers' operations and business 

activities. Suppliers must ensure that their own employees are protected from any human rights 

violations through appropriate instructions or control by these external forces. Nedschroef en-

courages all Suppliers to implement and maintain an Occupational Health and Safety Manage-

ment System according to ISO45001, and to use the approach of the Safety Culture Ladder - 

whereby at least level 3 should be aimed at - to continually increase their safety culture, where 

applicable. 

The Supplier respects the right to freedom of association within the framework of the applica-

ble laws and complies with the applicable regulations regarding the working hours of its em-

ployees. The Supplier support continuous development to improve the world of work. 

The Supplier also ensures a safe, productive and drug-free working environment. No one may 

be under the influence of illegal drugs, excessive alcohol or other illegal substances on the 

Supplier's premises. 
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2.2.3 Preservation of natural resources 

The Supplier may not deprive the owner of land, forests or bodies of water in violation of 

legitimate rights, the use of which secures the livelihoods of persons. The Supplier must refrain 

from harmful soil changes, avoid deforestation, water and air pollution, noise emissions and 

excessive water consumption if this damages the health of persons, significantly impairs the 

natural basis for the production of food or prevents people from accessing safe drinking water 

or sanitary facilities. 

2.3 Ecological responsibility 

Nedschroef has established high standards to meet its responsibility for the environment in 

the conduct of its business. Nedschroef expects the Supplier to assume its own environmental 

responsibility in an appropriate way. This includes, but is not limited to, the implementation of 

internal rules and procedures that go beyond mere compliance with environmental protection 

laws and protect the environment to the extent that it is commercially justifiable for the Sup-

plier, but in any case, to the extent required by law. 

The Supplier will also ensure none of its activities will bear a negative impact on animal welfare; 

focus on avoidance of animal-testing unless no other alternative is feasible whereby costs can-

not be the reason to continue animal-testing. 

The Supplier supports the environmentally conscious actions of its employees. 

The Supplier strives to increase resource efficiency and minimize the environmental impact of 

its operations. Nedschroef expects that reasonable efforts will be made to reduce and minimize 

the amount of waste or wastewater generated (e.g. through the use of recycling measures or 

by reusing materials).  

The Supplier shall take appropriate measures to keep hazardous air emissions, greenhouse gas 

emissions and energy consumption to a minimum. 

The Supplier shall preferably be certified in accordance with ISO 14001 and ISO 50001. The 

supplier will actively engage to reach the Paris-Treaty goals and initiate yearly plans to ensure 

these goals will be reached in time. 

The Supplier uses a structured method to identify, handle, reduce, and responsibly dispose of 

or recycle solid waste. The prohibitions on the export of hazardous waste in accordance with 

the Basel Convention4 in its current version as well as the Waste Shipment Ordinance5 are 

strictly observed. Chemicals or other substances that could pose a hazard when released into 

 
4 Basel Convention on the Control of Transboundary Movements of Hazardous Wastes and their Disposal of 22 March 1989, available at 

https://www.bmuv.de/fileadmin/Daten_BMU/Download_PDF/Abfallwirtschaft/basler_uebereinkommen.pdf 
5 Regulation (EC) No 1013/2006 of the European Parliament and of the Council of 14 June 2006 on shipments of waste, available at 

https://eur-lex.europa.eu/legal-content/DE/TXT/PDF/?uri=CELEX:32006R1013&from=DE. 

https://www.bmuv.de/fileadmin/Daten_BMU/Download_PDF/Abfallwirtschaft/basler_uebereinkommen.pdf
https://eur-lex.europa.eu/legal-content/DE/TXT/PDF/?uri=CELEX:32006R1013&from=DE
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the environment are detected and treated accordingly to ensure safety during all processes 

such as storage, transport, use, recycling, reuse and disposal. To comply with this, Suppliers will 

adhere to international regulations including the Registration, Evaluation, Authorization and 

Restriction of Chemicals (REACH) as published by the EEC December 30, 2006. Furthermore, 

the use of mercury is in accordance with the provisions of the Minamata Convention of 10 

October 20136, and persistent organic pollutants are treated in accordance with the Stockholm 

Convention of 23 May 20017, as amended. Suppliers of equipment, energy-using products and 

services will be aware that energy performance can be one of the evaluation criteria for 

Nedschroef. The Supplier shall provide information on the energy performance, like estimated 

consumption over the planned or expected operating lifetime, upon request. The Supplier is 

committed to avoiding and reducing the use of PFAS in its products and production processes. 

PFAS are harmful chemicals that can accumulate in the environment and in the human body. 

We ensure that all materials are as PFAS-free as possible and are continuously working to fur-

ther reduce the use of these chemicals. Our Suppliers are also obliged to supply materials 

without PFAS. Regular reviews and training support compliance with this policy. If legal regu-

lations come into force, they must be followed. 

2.4 Ethical Business Conduct 

2.4.1 Fair and free competition 

The Supplier complies with the applicable rules of fair competition and antitrust law and en-

sures that its representatives act accordingly. All measures aimed at an impermissible re-

striction of competition and/or violating laws must be avoided. In principle, agreements be-

tween undertakings, decisions by associations of undertakings and concerted practices which 

have as their object or effect the prevention, restriction or distortion of competition are pro-

hibited. 

2.4.2 Prohibition of bribery and corruption 

Nedschroef does not tolerate immoral business practices such as corruption, bribery, extortion, 

misuse of intellectual property, counterfeiting activities (including utilization and production of 

counterfeit parts or encourage use of them) and unfair advantages. Moreover, parts and/or 

processes carrying patents/intellectual property should always be honored and ensure the fees 

will be passed on to the rightful owners. Therefore, Supplier will not unduly influence business 

decisions by offering or accepting improper benefits of any kind. Any undue influence on pub-

 
6 Minamata Convention of 10 October 2013 on Mercury, revised in 2024 and available at 

https://minamataconvention.org/sites/default/files/documents/2025-05/Minamata-Convention-booklet-Oct2024-EN.pdf 
7 Stockholm Convention of 23 May 2001 on Persistent Organic Pollutants (Federal Law Gazette 2002 II pp. 803, 804) (POPs Convention), 

available at https://www.bmuv.de/fileadmin/Daten_BMU/Download_PDF/Gesundheit_Umwelt/stockholmer_uebereinkommen_pop.pdf 

 

https://minamataconvention.org/sites/default/files/documents/2025-05/Minamata-Convention-booklet-Oct2024-EN.pdf
https://www.bmuv.de/fileadmin/Daten_BMU/Download_PDF/Gesundheit_Umwelt/stockholmer_uebereinkommen_pop.pdf
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lic officials, elected officials and/or business partners is strictly prohibited not only for employ-

ees, but also for all persons who work for Nedschroef and/or the Supplier in any way or provide 

services for them.  

The Supplier shall ensure that the principles for accepting, offering, promising and granting 

benefits, such as gifts or invitations, are applied on the basis of generally accepted market 

standards, which must be complied with at all times by all its representatives. Facilitation pay-

ments are forbidden as well as the offer or acceptance of a gift in cash or cash-equivalent; Gifts 

with a value of more than €50, including business lunches with an occasion, are also prohibited. 

However, nothing of value must be offered to government officials. 

Contracts will be established on clear and measurable conditions and should never be based 

on gifts in any form nor on coercion/threats. 

2.4.3 Conflicts 

The Supplier must ensure that the professional and private interests of its representatives are 

clearly separated. Conflicts of interest can call into question the integrity and professionalism 

of the Supplier and therefore of Nedschroef. They must therefore be detected and avoided at 

an early stage. The Supplier should disclose to Nedschroef available information about conflict 

of interest, including disclosure of any financial interest of a Nedschroef employee in any as-

pect of the Supplier’s business. Personal relationships with a business partner, e.g. family mem-

bers, must not lead to a preference for the business partner and the professional position must 

not be used for personal purposes. Personal relationships with a business partner shall also be 

communicated to the supervisor and the corporate level. 

2.4.4 Tax Compliance 

Nedschroef attaches great importance to compliance with applicable tax laws, guidelines and 

decrees, as well as social security regulations. 

The Supplier declares that it fulfils all tax and social security obligations incumbent on it. 

2.4.5 Prevention of money laundering, terrorist financing and other criminal activities 

The Supplier must fully comply with its obligations to prevent money laundering, terrorist 

financing and other criminal activities. Every representative must avoid unusual financial 

transactions and create a high level of awareness among their employees of risky activities. 

This also applies to cash transactions or indirect transactions that are processed through third 

parties and could give rise to suspicion of money laundering.  

The Supplier shall ensure that it has implemented fully compliant rules and procedures to 

ensure proper Know-Your-Customer (KYC) processes that are in line with the market standard 
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and to avoid and detect (potential) money laundering, terrorist financing and other criminal 

acts as far as possible at all times. This will be done through the Supplier keeping full, 

transparent records allowing proper accountability and financial control. 

Supplier further agrees to comply with all laws, regulations, embargoes or restrictive measures 

applicable to it with respect to commercial, economic or financial sanctions.  

2.4.6 Trade and trade secrets 

Trade and trade secrets as well as confidential information are important assets of Nedschroef. 

The Supplier must ensure that it and its representatives are obliged to treat non-public infor-

mation about Nedschroef, its business and business partners, as strictly confidential and to 

protect it from unintentional disclosure. 

This applies in particular to essential intellectual assets such as source codes, trade secrets, 

intellectual property, trademarks, research and copyrights, patents, but also to other conditions 

granted as well as the content of data, contracts or documents.  

2.4.7 Data Protection and Social Media 

The personal data of Nedschroef's customers, business partners, shareholders and employees 

is highly sensitive and must be protected by careful and responsible handling. 

The Supplier and its Suppliers and sub-contractors shall take all necessary technical and or-

ganizational measures to ensure the confidentiality of Nedschroef's personal data. It is respon-

sible for ensuring a high level of data protection and must strictly adhere to the applicable data 

protection laws and, in particular, respect and respect the comprehensive rights of those whose 

data it collects, processes and uses. 

Unless expressly authorized to do so, neither the Supplier nor its representatives shall appear 

to be communicating or acting on behalf of or on behalf of Nedschroef when communicating 

via online social networks or electronic messages. Social media includes social media messen-

ger services (e.g., WhatsApp Messenger, Facebook Messenger, Instagram), blogs, social net-

working sites, wikis, photo/video sharing sites, and other chat applications and chat rooms. 

Whilst online social networks offer countless opportunities to communicate with business part-

ners, family members, friends and the public in general, electronic messages are permanent 

records of communications that can significantly affect Nedschroef's reputation. 
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3. IMPLEMENTATION OF THE REQUIREMENTS 

3.1 Compliance with standards   

Nedschroef expects its Suppliers to comply with the human rights and environmental due dil-

igence obligations of the LkSG, as well as other applicable obligations. 

This includes, in particular, adherence to the principles outlined in Section 2 (“Standards to Be 

Observed”) of this Code of Conduct, the identification of associated risks within their supply 

chains, and the implementation of appropriate preventive and remedial measures. 

To support this, Suppliers are expected to take into account relevant international standards, 

including but not limited to ISO 14001 (Environmental Management), ISO 45001 (Occupational 

Health and Safety), and ISO 26000 (Social Responsibility). 

A supporting questionnaire and summary of applicable ISO standards are provided below to 

assist suppliers in assessing and aligning with these expectations. 

Management System Certification Assurance report 

Quality ISO 9001, AS/EN9100, IATF 16949   

Environment ISO 14001   

Health & Safety ISO 45001   

Energy ISO 50001   

Information Security TISAX, ISO27001, ISO27031 ISAE3001, ISAE3402 

3.2 Business continuity 

The Supplier shall implement and maintain organizational and technical measures to mitigate 

the risk of business disruptions by exposures to risks including, but not limited to, terrorism, 

crime, software viruses, cyber-attacks, business threats, labor disputes and strikes, disease, pan-

demics, natural disasters and major accidents. 

The Supplier will conduct compliance risk assessments and audits on a regular basis and/or in 

case of suspicion to ensure full compliance with this Code of Conduct and will revise its own 

compliance policies, rules and procedures to ensure compliance at all times. Upon request, the 

Supplier shall provide training and further education to its employees on the standards to be 
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complied with, with which Nedschroef may provide support. The Supplier is obliged to support 

Nedschroef and to take all measures necessary to remedy a (possible) violation of this Code of 

Conduct or legal requirements and/or to identify and prevent such a violation.  

 

 

3.3 Information obligations 

If - at any time - a (potential) violation of the standards to be complied with by Suppliers is 

suspected or known, as well as for the purpose of safeguarding supply chains with increased 

risks, the supplier will inform Nedschroef immediately and as far as the reason arises on a 

regular basis about the identified (potential) violations and risks as well as the measures taken.  

3.4 Review 

If necessary, Nedschroef verifies compliance with the regulations set out in this Code of Con-

duct by means of a Supplier self-disclosure, sustainability ratings by third-party providers and, 

where applicable, risk-based audits at the Suppliers' sites. The Supplier agrees that Nedschroef 

may carry out at its sole discretion such audits as required or on an ad hoc basis to verify 

compliance with the Code of Conduct at the Supplier's premises during normal business hours, 

upon reasonable notice by its own employees or persons appointed by the Supplier who are 

bound by professional secrecy. Upon request, the Supplier shall provide Nedschroef with in-

formation that is suitable for verifying the Supplier's guarantee of the standards to be met. The 

supplier may object to individual audit measures if they violate mandatory data protection 

regulations or reveal trade secrets. 

3.5 Measures to be taken in the event of violations 

If a breach of the provisions of this Code of Conduct is detected, Nedschroef shall immediately 

notify the Supplier in writing and shall give the Supplier a reasonable grace period to remedy 

the breach. If this is not possible in the foreseeable future, the supplier must notify this imme-

diately and draw up a concept with a timetable for ending the infringement ("action plan") 

together with Nedschroef.  

If there is a breach of material of the standards to be complied with by the Supplier and it is 

determined to be serious, or if the Supplier does not remedy violations of the standards to be 

complied with within the period set by Nedschroef or in the Action Plan, Nedschroef may also 

terminate the contract or business relationship extraordinarily if Nedschroef has no other, less 

serious means at its disposal. 
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3.6 Upstream and downstream suppliers 

The Supplier specifies the standards to be complied with, as well as the standards specified in 

the 2.1 until 2.4 in the contracts, orders, orders or similar agreements with its own respective 

upstream and downstream suppliers. The Supplier shall oblige its upstream and downstream 

suppliers to comply with human rights and environmental standards, as well as the standards 

set out in paragraphs 2.1 until 2.4 obligations in the contracts, orders, orders or comparable 

agreements to their own respective upstream and downstream suppliers. 

 

4. GRIEVANCE MECHANISM 

If there are indications of potential violations of the provisions of this Code of Conduct, they 

can be reported via our official reporting process to: 

act AC Tischendorf Rechtsanwälte Partnerschaft mbB 

Hinweisgebermeldestelle – Nedschroef 

Zeppelinallee 77 

60487 Frankfurt am Main 

+49 69 24709783  

hinweisgeber@actlegal-germany.com 

 

Details of the reporting process can be found in Nedschroef’s Guideline for handling tips and 

complaints which is accessible at https://www.nedschroef.com/ 

The supplier must pass on the information received from Nedschroef regarding the complaints 

procedure to its employees in an appropriate manner. The grievance procedure must be ac-

cessible to employees while maintaining identity confidentiality and effective protection 

against discrimination. The supplier itself is responsible for setting up an effective complaints 

mechanism. 

Acknowledgment and consent of the supplier 

By confirming this document, the Supplier undertakes to comply with the listed principles/re-

quirements. The Supplier further undertakes to communicate the content of this Code to the 

representatives in an intelligible manner and to take all necessary precautions for the imple-

mentation of the requirements. 

mailto:hinweisgeber@actlegal-germany.com
https://www.nedschroef.com/

